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Memorandum of Understandlng

Between

Laerdal Medical lndia

and

Jhpiego corporation

a]td

lndian Nursing Council

and

shree Guru Gobind sirgh Trlcentenary University

This l"{emorandum of Understanding (hereinafter "MOU") is established between Laerdal Medical lndia Pvt Ltd

thereaFter referred to as Laerdal), Jhpiego Corporation, a nonprofit affiliate of ]ohns Hopkins University

(hereirrafter ''lhpieco''), the lndian Nursing Council (hereafter referred to as INC), and Shree Guru Gobind Singh

lricent!.nary Unrversity Ihereafter referred to as SGTlj).

whereas Laerdal, ireadquartered at Tanke svilandsgate 30, N-4002 stavanger, Norway, and local lndia office

at 10, 1" streel, Or Subbarayyan Nagar, Kodambakkam, Chennai, 600 024, registered under the company A.t,

1956. ior business in lndia by registrar of companies in Tamil Nadu, Laerdal is dedicated to helping save lives

with rraining program and products around the day of birth, emergency care and patient care. Laerdal has for

rnore than 50 years been a global leader in simulation based education by harnessing the strength ofdesiSn,

sinrpllcir-y, aiiorclability and quality that help improves pati€nt outcomes and survival. Laerdal is a part of the

Global Develoirrnent A liance, Day of Birth Alliance and Survive & Thrive Alliance and has long-standing

partne.5hips with the Amencan Heart Association and tlle American Academy of Pediatrics;

Whereas Jhplego, headquartered at 1615 Tharnes Street, Baltimore, Maryland 21-23L-3492, and local lndia

Office at 29. oktrla phase ltl, New Delhi-110020, is incorporated under the laws of the State of Nlaryland, USA,

and is reBistered under the Company Act 1956 for business in lndia by registrar of companies in New Delhi.

For nearlV tortv years, lhpiego has empowered Front Iine health workers by designing and implementing

effective, lov^r cost. hands on soiutions to strengthen the delivery of health care services for women and their

families. By putti g evidence-based health innovations into everyday practice, ihpiego works to break down

barriers lo hlgh"qualtty lredlth care for the world's nlost vulnerable populations. As part of its overall

prograrns in lndr;r, ilrpiego aims to sUpport the strengthening of pre-service nUrsing midwifery education

IPSE) in privnte se.tor nursing institulions rn tire state of Jharkhand;

Wherea5 lNC, headquartered at 8"'Floor, NBCC Center, Plot No. 2, Community Center, Okhla Phase 1, New

Delhi 110020, is an apex statutory body with a mandate to establish uniform standards of training oI nurse

midwives and health visitors with the stated ob.jective of regulating nursing education and profession in the

countryj

!Vhereas scTU, situated at chandu Budhera, Gurugram badly road, Gurugram-122505, established under

Haryana private University act no-B of 2013 making educational opportunities available to all segments ofthe
society under the parasol of Dashmesh Educational trust. SGTU impart education from undergraduate to PHD

level in Health scieoces (facutty of Medicine. Dental, Nursing, Pharmacy, Physiotherapy & allied health sciences),
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Engineering, Commerce, Management Sciences. La\r,, Hotel Management, Physical 5ciences' Life scierrces Media

Management and Soctal Sciences

The parties hereto have executed this MOU in four originals of equal meaning and content. The Farties agree

that this MOU describes the inlention of the Parties in relation to the project described herein belo',^,

(hereinafter "the Project").

BACKGROUND OF ACIIVITIES

Research studies indicate that skills training and simulation improves Iearning (Grant.harov, et al,, 2004). Skill5

training is especially effective in developing skills in procedures that require eye-lrand coordination and

ambidextrous maneuvers. Sirnulation training helps lea,rners prepare to deal with unanticipated rnedicalevents,

develops leanrwork and communication skills, increases confidencc, and irnproves performance.

A recent studV on simulation by National Council of State Boards of Nursing (^ICSBN): provrdes substdntral

evidence that substituting high-quality simulation experiences for Lrp tc 50% of t.aditional clinical hours

produces comparable end,of-program educational outcomes an(, new graduates that are readV for (i nica

practice.

This initiative proposes establishment of a National Reference Simulation Center in Delhi-NCR area, in

collaboration with lndian Nursing Council, Laerdal, and Jhpiego. For this purpose, Jhpiego and Laerda , based

cn pre-identifred objective criteria, identified SGT| for setting up the national reference la b. (Jbicctr\ cs ilrc

1, Establish a national simulation center in Delhi - Non Capital Region (NCR) to act as a national reference,

demonstration and resource center
Z. Create a pool of simulation trainers by training faculty from nursinB institutions across the country for

capacity building for wider introduction of simulation in regular teaching

3, Demonstration o, integration of simulation in curricula of nurses

4. Demonstration of inter-p.ofessional education through simulation-based team-based training or

promoting inter-professional team hased trainings

l!ij,i.i!r.it j:!!1.,., c'ell]]1-5ir!-!]S.t1!,aL9p-pL!,'I, r,' p,.li accessed on 16th Augtl
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lhe Ministry of Health and Family Welfare (l\4oHfW), in collaboration with the Indian Nursing Cotrrrr i (lNCl antl

lhpiego have recognized the need for strengthening !lre-service education (P5[) and have rcsponde(] ''ith a

comprehensive initiative for the same. Standards for nursing education have lreen developed, nodal centets

hcvc bccn c3(ablishcd, and a comprchcncivc roadmap for !tlcrlBthcning nursing cducation rnd tl'tc ttur:inq

cadre hse been developed for the government.

Training in a simulated environment is a new, additional step in the learnrnt proccs! - a siep betwPen

classroom instruction and actual clinical instruction with real patients. lt enhances and encourages learning and

critical thinking. Simulation is the imitation or representatlon of one act or system by another in actual or

probable real life condrtion. Health.are simulations can be Said to have four matn purposes - educatiorr-

alsessment, research, and health system integration in facilitati g palient salety. Each of these purpo5:s rlr.ry be

met by some combination of role-play, low and high tech tool5, and a variety of settings from tabletop sessrons

to a realistic fllll mrssron environment. Simulations also add to our understahdinE of human behavior in tlre

true-to-life settings in which professionals operate. The link that ties together all these activities is the a.t of

imitating a situatior'r or process from simple to the verv complex
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Period of Collaboration: The initial period of collaboration will be for 16 months from the date ofsigning of
the MOU. Eased on mutual agreement between the partner5, the time period and scope of the initiative can

tre extended after the MOU period.

lndian N! rsing Coun cil; Jhpiego Corporation:

N'1--- I to" JuLl\-,,' ".,,,'^"..,,
(signature) (signature)

Edwin.l,.ludd
l,; '

print or type name

Ch ief oDeratlns offlcer
, print o. tvpe title prirt or type title

08-Feb-2018 | 07;58:12 EsT

(date) (d a te)

Iaerdal Shree Guru Gobind Singh Tricentenary University

(
\:

-'rt
(signature)

UnniSilkoset

ature

p_+
print or type name p r type name

Resional Director South Asia D, \:t: L
print or type title

t i.-,"- -', 
:,,' -, ,l

p rint r type title

i tt-. a- ).
(date)

(date)
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1: IMPTEMENTATION PIAN PURPOSE ANO OBJECTIVE5

The purpose of this MOU is to describe the Beneral termt under which each partv maY aollaborate in order io

establish and operate a reference simulation center in Delhi Non Capital Region.{NCR) area to demonstrate

inteBretion of simulation in regular nursing for strengthening Pre Service- Ed u catio n for the nLrrsinB-midwiterv

cadre in private and public sector in lndia. This MOU defioes the roles and responsibiliti€s of each stakeholder

with regard to the collaboration and coordination of program effofts to provide technical assistan(e and

contribute to a successful implernentation of the activities under the program

Objectives

1. Establish a national simulatlon cent€r in Delhi- Non Capital Region (NcR) to act as a national

reference, demonstration and resoulce center

2, Create a pool of simulation trainers by training faculty lrom nursing institutions across the country lor
capacity building for wider introduction of simulation in regular teaching

3. Demonstration of integration of simulation in curri€ula of nurses

4, Demonstration of inter-professional education through simulation-based team-ba5ed training or

promotinB inter-professional team baied trainings

ln order to estahlislT a clear understandine af the relationship between the collaborating parties, sub.Ject to tlreir

respective rules, regulations, p.actices, procedures and availability offunds, the parties intend to collaborate to

plan and implement program activities, develop and disseminate evidence a nd learning5 Eener dted trom lhe
proBram, train the nursing faculty and develop tools for monitorinE and evaluation/ quality assurance / SOPs to

see the progress and quality.

It is agreed that lNC, Jhpiego, Laerdal and SGTU intend to work together to establish and operate a referen.e
simulation center, demonstrate integration of 5imulalion in regular nursing curricula for strerrgthening Pre

Service-Education for the nursing-midwifery cadre in private and ptrblic sector in lndia.

Being the quality assurance regulatory body in lndia, INC will facil,tate this initiat,ve for alignment with national
guidelines towards setting up of State-of -art National Reference simulation lab. INC wil, provicle overali

guidance for establishing of National Reference simulation .enter' lt will facilitate:
1. Establishment of national reference simulation lab

2. Validation ofdeveloped learning resource package

3. Operationalization of lab and smooth conduct of trainings
4. Ensuring the demonstration of the reference lab and dissemination of the know-how of setting up and

simulation training al the reference lab to the national audience and relevant stakeholders.

5. Ensuring continuous training for competency building of students and service providers
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2: PERFORMANCE PERIOD

Tlrr perir.',-l ul lhi: lr,4OU will bc lronr l'o Dcccrnbcr 2017 and continue through l7L tulareh )01't

3: PARTICIPANTS ROLES AND RESPONSIBlLlrlEs

3.1 j Joint Responsibilities:

3-2: lN a's Role

I
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Leading the coilaborative work with all the stakeholders for integration of simulation in the nursing curricula
based on the evidence and learnings generated from the program

3,3; IHPIEGO's ROtt

Jhpiego will play a tech n o-ma nagerial leadership and facilltative role by providing coordination and technrcal
assisiance Ior establishment and ope iationalizatio n of the National Reference Simulation Centre. Jhplego will:
1. Liaise with lNC, taerdal and SGTU for establishment of partnership for establishinB the referenc€ simulation

center, developn)ent of simulation learning resource package, conduct of trainings, monitorinB and

supervision, evidence generation and achievement of the overall program objectives including integration of
simulation in regular nursing teaching curricula

2. ldentify and select a privale sector institution in Delhi NCR region for establishing National Reference

5imulation Centre in collaberation with all the stakeholders based on obiective criteria
3. Provide coordination and technical assistance to lNC, SGTU in day to day supervision of sirnulation center

establrshment and condL.rct of trainings.
4. Support lNC, Laerdal, SGTU in exploring Eeneration of evidence through leBrnings from the program

5. Technrcal assrstance in documentation of learnings and generated evidence to aid in integration into existing
nursing curricula.

f). Dissemination of the learnings. experiences and evidences
7. Strategic guidance to MoHFW, State Governments, State Nu.sing Couocils and champion institutions for

uptake of sir ulation based learl,]ing at scale.

8. lde tify and mobrlize trainees from variou5 states and work closely with l-aerdal, lNC, SGTU for development
oI an annual training calendar.

9. Provrde day to day TA and backend support for smooth functianing of the simulation centre
I0. Provide llR {2 full rirne trainers and l program assistant) for the operationaliration ofthe reference

,;imulation ae nte r

3.4: LAERDAL's ROLE

l-aerdal will:
L. 5upport rhe establishment of the National Reference Simulation Centre by:

. Dcve oping job outlines for faculty to be hired by Jhpiego and SGTU as trainers in NRSC; and technical
sfiecialist

r Co-developing currictilum for the Faculty training of trainers in NRSC with lNC,.lhpieBo and SGTU.

. Developnrent of learning resource package (LRP), through provision of expert technical assistance, by
conceivi,rg and developing simulation exercises and beta-testing them, training materjals, case studies,
discussion materials, relerence books, facilitators' guides etc.

t Donating the agreed skilltrainers, manikins and simulatioo related softwareand hardware of Laerdal,
for use in this initiative, which is being managed by Jhpiego on behalf of the partners Indian Nursing
Council, Laerdal, Jhpiego a.ld sGTU. Upon the end of the MOU period, the partnership will decide the
most suitable use and location of the equipment,

. Technical Assistance for establishment and operationalization oF the simulation centre
: Designing the layout plan for the NRSC

,r lnstallation of manikins; simulators
. trainine of existing technical staff of SGTU for technical set up, networking, maintenance and

operation of maoikins and simu,ators
o trainingoffacuhyin NRSCin Simulation based education
i, rnentoring offaculty at NRSC

e supporting the technical specialist in maintenance of mani

2. Co-designing follow-up and mentoring mechanism for those nulsing fe

lir rll'.1'- llr,r.i. i-r

kins; simulators in NR

culty who und€rgo train rng a
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3. Co-developing saale-up mechanism of inte8ration of 58E into nursing curriculum vrith INC; Jhptego

4. Support the effort of inteBrating simulatiori based education in nursing curriculum with INC and Jhpiego. Co-

develop docunrent to operationalize skills labs based on existing nursing curriculum to inte8r,'rte siinulation.

3.5: sGTU's RoLE

SGTU will help establish and host the simu{ation center as per the operational plan (anne:<rrre 1)

Specifica lly, scTU will -

r Collaboratively develop a design, layout and plan for the simulation center
. lnitially allocate space (approximately 13000 sq ft) for eally establishment of simulation center and

undertake necessary upgradation of its ph!sical infrastructure including tepair. renovation and

refurbishment.
. Provide the necessary fixtures, furniture, instruments, equipment and consumables required for

establishinB the NRSC and making it operational
. Will bear the day to dav operational cost including, but not limited to, refurbishment oI the physical

space, electricity, water, consumables, stationerv, equipment, instruments, fulniture etc.

r Provide the necessary administrative and logisticalsupport
. Later, towa.ds the end ofthe 3-year MoU, undertake construction of new physical infrastruclure

measuring about 10,000 sq ft, which will be expandable on need basis, and ensure necessary pltysical

laciliLiesare availaLrle fur Llre set-up ul tlrc5itriulatiolr ceuter
. ln coordination with lNC, Laerdal and Jhpiego facilitate the establishrnefit and ope,dliofldliratiorr r,)l tlre

simulation centre and conduct of inter-profes5ionalsimulation based trainings
. Provide HR for the project period -

a. 2 full time trainer's simulation t.ainers for the NRSC

b. 2 existing technical staff who v/ill be trained bV Laerdal in networking, rnaintenance and

operation of manikins and simulators. These staff willwork part time for NRSC.

c. SGTU willensr.rre involvement of its internal faculty-rnedical and nursing- to ensure using the

simulation in their dav to day trainings/teaching.

d. Additionally, SGTU will identify a pool of 6-8 internal HR (faculty. service providers) tobetr.ined
as master trainers, who will facilitate trainings on a need basis

. Train nursing faculty, students and service providers (doctorgand nurses) of SGTU to demonslrate and

inform the integration of simulation in regular teachint in nursing education-
. Provide uninterrupted a.cess to the all stakehqld€rs facilitated bv lNC, Jhpiego, Laerdal to observe,

attend and participate in the simulation training at the reference center.
. Provide uninterrupted access and assistance for 3-year period for training of master trainer: Irol)] the

states as f ollows:
a.35MasterTrainersforeachofthehighfocusstates-Total of approx. 350 Master lrainers
b, 20 Master Trainers for each non high focus states - Total of approx.500 Master Trainers

. On completion of the above trainings or 3 years, whichever is later, in collation with lNC. Laerdal and

lhpiego, develop and implement a Pay Per Use (PPU) model for use of simulation center for training of
outside faculty and service providers; Allow training of public and private sector faculty and service

providers from across the country for training; ('pay per use' basis)

4: CONFIDENTIAI. INFORMATION

Participants anticipate that it mav be necessary to provide access to information of a confidential or propfletary

nature to one another. lnformation that is confidential. prop.ietarV or copyrighted shall be clearlv iclentilred and

labeled as such bv the originating Party at the time of disclosure. Participants agree to hold proprretarY

information received confidential in the same manner as it holds it5 own proprietary informat
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5: NOTICES

Any norice given by either party shall be sufficient only if in writing and delivered to the resPective signatories/

represantatives of each Party listed below:

For lNcl

Contractual

ty']r T Dileep Kumar
President
lndian Nursing Council

8'h Floor. NBCC Ceilter, Plot No.2,
Community Center, Okhla Phase 1,

New Delhi 110020

Email: t d iioep-5-5 (rlirir a iL co m

Tech n ical

For lhpiego

Administrative

Edwin J. Judd

Chiei OperatinB offi.er
lhpiego Corporation
.I6.15 Thames street
Baltimore, MD 2123L-3492
Tel.: 4L0-537- 1963

Em a il ; iqejud-9ltfuhpls-s!.q.3

Tcchtrical

Dr. Neeraj Agrawai

Jhpiego Corporation
29,Okhla Phase lll
New Delhi, lndia 110 020
Tel.r + 01 11 49575100-08
pmarl: I,lcr.ra,.r,?r r Lv,i I ri rl , L la-,7 o orq

For SGTU

Contractual

Name:

DesiEnation
Address
Tel. r

email:

Name:

Designatlon

Tel.:

errail:

FoT LAER DAL:

Contractual

Name: Ms. Unni Silkoset

Designation: Regional Director -
South Asia

Laerdal Medical & Laerdal Global

Hea lt h

Address: 315, 3'd floor, A Wing,

Kohinoor City, Kirol Road, Kurla,

N/umbai400 070

Tel.: +91-7550011101

email: Unni.Silkoset@laerdal.com
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Technical Technical
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Name: Rashmi Aradhva
DesiBnation Program

lmplementation Manager
AdcJress: 31,5, 3'd floor, A Wing,

Kohinoor City, Kirol Road, Kurla,

Mumbai400 070
Tel. r +91-7550026668

emaill
Ra;hrn,.1r,1(l1va(o)lael Llal.conr

6: PEESON NEL
l|[Ll-,

The personnel ernployed by the Parties shall remain subject to the rr.rles and regulations ol their respective

institutions in atl matters of employment, medlcal and life insurance, and all other etrployee rights and benefits

Nothing conrained in this MOU slrall be deemed to constitute or create any employer/emp o,,,ee r€lationshli)

between the partres.

o 7: LlABltlTY

o

tach Participant hereto agrees to be responsible and assume liabilitv for its own urron3ful or negligqnl 6915 s1

omissions and those of rts officers, agents or employees, to lhe full extent required by law, and each Fatticipant

shall indemnrfv and hold the other Participant harmless from any suclt liaLriritv

8: INTELIECTIJAt PRoPERTY

All lntelle,:tual Ploperty RiBirts arrd/cI lntellectual Prt.,perty eristirrg or !rcdLed, ttr a,ty irtttr rrr [(rrrrif, l)r or lo

the date of this Plan slrall remain the exclLrsive property of the party which created the same, incltlding, bLtt not

by wav of limitation, anV and all variations, adaptations and derivations thereof ("Background lntellectual

Property"). The term lntellectual Property Rights, as used herein, shall include, bul nol be limited to, the right tc
publish, authorize the use of by others, create derivative works and otherwise to use all work concerved or
produced in connection with this Plan.

tach Partlcipant retains exclusive ownershrp of its Background lntellectual Prcperty and hir5 the IlSlTt to use.rll

Materials, in any torm or format (including rnanuals, job aids, learning resources an<i olher docLlments and print

ready files of tl.tese materials prepared For trairlinB oI participants) conceived, created, used or produced rn

connection with the activities pursuant to this Plan for furtherance of the Proje.t/Program

9: PROJECT MATERIALS

The Participants agree to share in both responiibility and credit for the material and publications prodrrced

under this Plan, The Participant will mutually agree on and assign responsibilitV for developing and producing

specific materaals {hereinafter referred to as "Products"). The Participar'rts will have equal access to the Products

and may reprodUce them for nonproFit purposes in any form (e,g., p.int, electronic, lnternet, video). Each PartY

shall receive attribution and shall be named or otherwise ldentified as an author or contributor in an!
publication, .eprint of materials or dig ital content for butio s
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10r REVISIONS TO THE PLAN

This lvlemorandum of Understanding (MOU) contains the final and entire understanding between the
partic pants concerning the project tmplementation and pertains solely to the project herein. Revisions to the
Plao shall take effect only if aBreed to in writing by each Participant.

END OF PROVISIONS
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0 Jhpiego
an atfiliaE of.lohns HqPkins University

I certi!, that
engag;e in the

Tide

ttJhs-?

1615 Thames Slreet

Ballimore. MD 2123'1 -3492

tel: 410.537.'1800 laxt 410.537.1 474

PROTECTING LIFE IN GLOBAI HEAI,TH ASSISTANCE
CF]RTIFICATION

actrvrtres:
4-r !tu 6,'l't:,-,

does not

)o

ther lq

*\ ( l,tuu

Ofier a cou[sclilg Program ro clicnts. rvhich offcrs rc'gLrlar ecl'ice ot't rirorri' 
'tr

(l>ho.t noh: I::.:tlttioil nS,1l1'.10r thortiott: in the casc 0J ru14 in* tt t'' fi) 'tiu tltt tttotl''r't ii1i1

l)roviclc unsolicitcd advicc to its clients on u'hcre to otltlin 1n rbnttlr':n'

(ltlutr nolt: 'l hit lnr.t not intladr fnti&r,i ?dr:iwb ft+ondi44 lo liui t1tu.rlirn n'hctt ,.'/irtt/.t inlia c

thrt, inbnd to $t an alttlioi).o
Lobl>t .rrl'(Ior:crtut'tcttt I:otin ot (lovernment N[inistrv rtl lcgnlize aborrir'tl

o

lingltg( ir-! anr ltLtltlic iulirrmatir-tt't cnmllaigus on al>tlttir:tr'

I also ccffih thar, as a rccipicnt oi L.'.S tuncled global hcalth assistancc, I havc read the Policv

tilled, Proiecting Life in Global Hezbh Assistance ("the Policy") which compels

otganizations receiving global heatth assistance to comply rvith its requitemcnts. I s'ill
crimply s'ith its termi and ensute that all enrployees and consultants engagbd in Ii S'

Go.,im-eot- ftrnded global health have also tead it or havt othern'ise teceived the complete

guidancc proricled in thc I)olict srltemerrt rttachcd hcrcto.

I 
'ndcnstalcl 

r6at ulder rhe l)r:licv (i) rhc rrcatmcnr rlfil]Lrries rrr illtrcsscs c;tuscd lrr lcsel or i]lccel

abortir',ns, for crarrrplc, post itl>orrion care: and, (ii) rc lcrals lirt rllotrion ts a rcstrlt 'rf t'rpr'' incc:t,

or il rhc lit-e ,,i r5e mi,ther rvorrlcl t;e cnclangcted, arc activitics thrt ,rte both allot"atrlc :rtr<l escludcd

ti :trr thc detrrriric>rt of atlit'th' pronolt 44 thorliot u; a n hod oJ ianily

t will be ablc tt.r clemonstratc thar alJ cmplolees ancl consultatrts ha, c rcad the Policl-ancl/',rr rtceivcd

training on its rpplication and ilrrplcmerlradrrn within sixtv (60) days of signiag dris (-t ttitlc;Lrion

By
--f.- -u,

Signaturc Name

To.ftL h

uew\$u'rtn+"^
Date

n ronsloti

innovating to saYe lives

Regishar
SGT U
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